
   Unified Command 

     WLAD/SVFR 

Chief/Director 
August/September’s note will be short because like you I’ve been very busy. I have noted that 
both Districts are experiencing an increase in call volume and the number times they are 
experiencing back to back calls. I bring this up because the work Chiefs House and Dickerson 
have been doing to improve our operational readiness by working with partner agencies and 
improving the EMS capabilities of SVFR are very important.  I hope that everyone recognizes the 
importance of working together and the benefits it brings our community. As I said I am keeping 
it short this month due to work load. Have great month and thank you all for all the hard work 
and dedication you put into protecting our community.   
 
Friday October 12th, was my final day and I officially turned over command to Chief Abel at 
1200. I haven’t had the opportunity to connect with everyone but I wanted to make sure that I 
told you goodbye and I have enjoyed working with you. I can honestly say that both Districts are 
comprised of excellent people and the community is very lucky to have you as their protectors. I 
will be working for the City of Greenfield, CA which is just south of Salinas on Highway 101. 
Please stop by if you’re ever in the area. My personal email address is jlangborg@gmail.com 
and my cell number (541-999-9733) will stay the same. I would love to hear from you. Take care 
and I wish you all the best and remember to stay safe.  

 
Jim Langborg, Chief/Director     

 

“Working Together  

For Our Community” 
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Upcoming Events 

 

New Recruit Academy / 

10/12-10/28 2018 

 

Halloween 10/31       

Skills Rodeo 11/14 
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End of Fiscal year call volume: 

3-year call summary report from FY 15-18 
 

Excellent job to Aaron, Ali and John for an amazing cardiac / code save!   

Basic life support and advanced life support kits have arrived and we 

are in the process of preparing 

them for distribution.  It is 

anticipated that we will have them 

out by the end of August to local 

Fire Departments for operational 

use. 

 

Mobile Integrated Healthcare is going well.  We had a great 

discussion with Peace Health about getting more workflow into the 

program.  PeaceHealth wasn’t sending high-risk possible 30 

readmissions to us, Chris is now seeing them apart of his workflow. 

Around our house:  The previous administrative space has now 

been converted to the crew room.  The seismic building upgrade 

and dry-rot has been completed.  The IT conversion was completed 

early this month.   

 

Safety message:  Summer traffic is upon is!  Traffic has been 

extremely busy regionally, use caution and always be a defensive 

driver. 

 

Matt House, EMS Operations Manager 

 

 
 

EMS Operations 

August EMS calls 
 
 

911 Response,            

transports 
178 

Transfers 41 

Specialty Care    

Transfer 
7 

911 Response,                

no patient 

transport 

80 

MIH Response 71 

TOTAL call volume 306 

August SVFR           

Statistics 

 
 

Total Incidents 60 

Drill Nights 4 

Volunteers Hours      

committed on        

Incidents 

986 

Volunteers Hours      

committed on  

Drills 

303 

FY EMS calls 2015-2016 2016-2017 2017-2018 

911 Response, transports 2016 1792 1911 

Transfers 537 478 518 

Specialty Care Transfer 17 26 54 

911 Response, no patient transport 817 812 957 

MIH Response -- --   

Total call volume 3387 3108 3440 
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The CST Team has two new members in training! Please greet Ed Lovell and Dixie Beach when you see 

them orienting with us! Ed is a former firefighter and EMT who is currently retired. He is excited to join 

our department as both a CST member and a Peer Support volunteer! Dixie recently moved to Florence. 

She has a background in psychology and has worked in child welfare as well as with intellectually 

delayed adults. She is available to us on weekends and is currently doing her CST training. We are 

excited to welcome them both to our team.   

Additionally, Tony Miller and I recently conducted Peer Support 

Training for interested personnel from SVFR and Swisshome-

Deadwood Fire departments. We now have a wonderful team of 

Peer Support volunteers who are available to all of you for support 

whenever needed. The formal Peer Support program is still being 

developed, but feel free to check in and say hello to any of our 

SVFR Peer Support folks: Tony Miller, Shannon Curry, Blair 

Campbell, Camille Reyes, Marlo Rivas, Kaye Fache, Frank Nulty 

(CERT team), Tim McFinnis (CERT team), Lori Severance (CST), and Ed Lovell (CST).  

A recent email went out to everyone to let you know that the SVFR/ WLAD Peer Support Team is finally 

up and running! A copy of the Peer Support Contact List was attached to your email, and it is posted in 

the lunch room of Station 1 as well. Although we are still working on the Peer Support program 

structure and policies and procedures, all staff who expressed an interest in participating in the program 

have been fully trained and are available for support.  

If you are stressed, have things you would like to discuss, or are simply having a hard time, your Peer 

Support Team is here to help. We have referrals to hook you up with, or we are available to just 

brainstorm your situation with you or better yet, just LISTEN. Life can be tough, and the job is still 

tougher. Please feel free to pick up the phone and call (or email) one of us. That’s what we are here for. 

We are all family. No one here should struggle alone.  

Lori Severance, Community Support Team Coordinator 

Message from Community Support Team 

The Employee Assistance      

Program (EAP) is a FREE and 

CONFIDENTIAL counseling 

service. 

It is confidential and it helps! 
All SVFR & WLAD  

Call 24/7 

Cascade Health EAP  

1-800-433-2320 

If you need assistance and can’t get 

through to your EAP please contact 

your supervisor we will help you find 

the resources you need. 

August-October Birthdays 
  Saine Elsayed       Dave Beck         Andy Gray 

  Kyle Orozco       Charlie York        Mike Barrett 

        Rob Chance   

     _______________________________________ 

 Danielle Hanson George Lydick  

 Darrek Mullins Thomas Koslowski 

        Boa   Abigail Pickett Glenn Pruett 

     _______________________________________ 

 Don Quinn Levi Green Oaren Wraye 

 Andrew Montgomery  Terry Madden 
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Fire Operations  
 

Ladies and gentlemen, 

 

Here at SVFR we are an emergency response district. For those of you that are responding regularly 

and attending drill thank you and keep up the great work.  For those of you that are new or just 

haven’t been attending, proficiency and safety depend on attendance. 

We have new hose loads that are on the trucks.  These hose 

loads and the tactical deployment of lines depend on 

everyone doing things the same way and in a timely manner.  

Perhaps many of you have heard the saying, “as the first line 

so goes the fire.” That is true in more ways than one.  When 

the first line goes to the proper location and is charged with 

attack teams in place with an IRIT team set and ready, vent 

team is ready, search and rescue is set, utilities are controlled 

or being mitigated, water supply is being established, and 

incident command is in place we can often have positive 

outcomes.  When the first line is deployed improperly or we 

don’t have enough personnel to deploy the assignments not 

only is the safety of the scene compromised but also the 

outcome of the incident priorities can shift. 

 

As a fire fighter I know the pride and dedication that we all put into the work that we do both on 

scene and into every part of our fire department lives.  The adjustments in tactical assignments, hose 

loads, and guidelines/policies all are to make progressive and safe operations more stable and 

efficient.  I know as the operations chief all of you want this District to be the best that we can be and 

strive for more.  As we look to the future know that we are planning for challenges as well as 

responding safely, quickly, and professionally.  There will not be less calls there will be more, there 

will not be less training there will be more, there will not be less mandatory hours required by the 

State of Oregon to maintain your certifications and skills; but if you put your best efforts to be here 

for the District I can assure you that we will be here for the public and you.  
 

 Jim Dickerson, Fire Operations Chief 

 

TeamRescue.us 
Your employee portal to 

information 

Now available for your computer or 

mobile device!  
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The Three Barrett Fires and an Orientation up in Smoke 
 
Running Fire calls…one doesn’t have to go too far back, to come up with some good reading material.   
 
One good example of introducing new Firefighters to firefighting was the 
La Bula Fire.  On this wintery evening, we had 17 recruits sitting upstairs, 
eagerly waiting for a 6 PM orientation for the upcoming 
Academy.  However, this was preempted 5 minutes before it started, as 
they were expeditiously and unceremoniously relocated out of our 
station due to the multi-alarm fire.  What better way to orientate new 
firefighters, than having them observe an active fire?   
 
Radio traffic is key in telling us what to expect prior to and after being 
dispatched.  Sometimes though, all that specialized, on-radio fire jargon 
on radios goes up in flames, as urgent, plain language and excited on-
scene responders give vivid, and highly imaginative information. 
 
You know you have a real barn burner when a highly energized Captain 
Mike Barrett radio’s: “We ain’t got enough water to put this fire out!” 
Ironically, there was a hydrant they passed, unseen in the bushes. 
 
Captain Doug Barrett showed up with his crew first and urgently let everyone know, “We need more people and 
more Engines and more water!” The inflection in his voice undeniably gave us a size-up which everybody 
listening meant, this is a whopper of a fire! 
 
Starting to notice a trend here?  Finalizing the Barrett collection’s, there’s…Fire Marshall Sean Barrett’s report. 
 
You know you’ve got a dandy of a fire when Dave Letterman talked about it for over a minute on his show.   
 
As verbalized by Fire Marshall Sean Barrett’s and with Dave’s own twist; “Some remodeling workers accidently 
started a fire in the carport, which quickly got out of hand.  As our initial Engine arrived, a series of events 
transpired.   The remodelers attempted to use an excavator to move the carport away from the house, while 
another tried to cut a tree to fall away from the house.  The tree fell on the house in this beleaguered 
attempt.”  We were unable to save the house.  Dave’s rendition was a classic.  https://youtu.be/bhJdstzRLMM  
 

Pete “Boa” Recruitment and Retention Officer  

A Note from Recruitment and Retention Coordinator 

https://youtu.be/bhJdstzRLMM
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Man, we’re are Really Running some Calls! 

 
At 2:19 Sunday morning, September 16th, Siuslaw Valley was tapped out to their 500th call of the year.   

So, what’s so significant about the number 500, well other than that after race milk drenching in Indianapolis?   

Well fine folks, that’s how many calls we’ve been tapped out to this year.   That being the case, we’ve already 

exceeded the amount of calls we’ve ever done in any single year.  Last year’s new high was 495.  We still have a 

quarter to go!   

 

When do you think we get the most calls?  You’ll find out at the bottom of this article. 

Most of our calls (47%) are Rescue Calls of some type.  Those include assisting WLA on medical calls, Search & 

Rescue, Water Rescue, Technical Rescue, Dunes Calls 

and Motor Vehicle incidents.   

 

Fire Prevention has been doing a great job as our actual 

Fire Calls have dropped from 2017 8.9% fires versus 6.4 

fires, so far this year.  Then again, it’s getting cooler 

already, so… 

Our normal on-scene response time from being called 

out is 8.5 minutes, with about 7 Responders jumping in 

their rigs.   

 

When there’s truly a rip-roaring fire, we’re averaging 14 

firefighters showing up to put the wet on the red.  It 

would be great to have 20, and that’s one reason we’re 

getting the word out…Come on in and Volunteer!   

 

People aren’t driving any better either, in fact, as of 26 

September, vehicle collisions have increased to 113 

from last year’s total of 80.  That’s higher than the national average for a small town like ours.   Slow down y’all! 

 

We’ve been running a lot of Duty Chief (DC) calls this year.  Our Duty Chief program has really taken off since we 

added four of our volunteer Captains to the program.  This relieves a lot of stress on our responding crews as 

they don’t have to respond when one DC can take care of the issue.   

 

Oh, don’t forget something else your department does…Training.  There are numerous training events during a 

week.  This adds to the amount of time your Siuslaw Valley Firefighters are dedicating to the protection of our 

area.   

 

What did I forget?  Oh yeah, I recommend chilling out on a lounge around 4PM on Saturday as it’s rock’n in 

Florence and there’s a good chance you’ll hear sirens at this time.   

Pete “Boa” Recruitment and Retention Officer  

October 2018 Submission 
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Message from Fire Prevention 

Another year has passed, and once again fire prevention week is upon us. Siuslaw Valley Fire & Rescue (SVFR) 

will continue with a very strong mission for fire prevention in our community. SVFR has several year-round fire 

prevention projects available to the public, free smoke alarm and CO detector installation, emergency address 

signs with installation, in home/business fire prevention evaluations, and wildland fire evaluations. All these 

projects are offered upon request. 

 

This year Siuslaw Valley Fire & Rescue is requesting everyone to Look. Listen. Learn. 

“What does that mean “Look. Listen. Learn.”? 

 

Today’s home fires burn faster than ever. In a typical home fire, you may have as little as one to two minutes to 

escape safely from the time the smoke alarm sounds. Knowing how to use that time wisely takes planning and 

practice. 

 

SVFR is teaming up with the National Fire Protection Association (NFPA) ‑‑ the official sponsor of Fire 

Prevention Week™ for more than 90 years ‑‑ to promote this year’s Fire Prevention Week campaign, “Look. 

Listen. Learn. Be aware. Fire can happen anywhere™,” which works to educate the public about basic but 

essential ways to quickly and safely escape a home fire.  

 

NFPA statistics show that the number of U.S. home fires has been steadily declining over the past few decades. 

However, the death rate per 1,000 home fires that are reported to fire departments was 10 percent higher in 

2016 than in 1980. 

 

“These numbers show that while we have made significant progress in teaching people how to prevent fires 

from happening, there is still much more work to do in terms of educating the public about how to protect 

themselves in the event of one,” said Lorraine Carli, NFPA’s vice president of Outreach and Advocacy. This is 

particularly critical given the increased speed at which today’s home fires grow and spread. 

 

Carli also notes that although people feel safest in their home, it is also the place people are at greatest risk to 

fire, with four out of five U.S. fire deaths occurring at home. That over-confidence contributes to a complacency 

toward home escape planning and practice. 

 

Working in the fire service for many years, we know that people often make choices in fire situations that 

jeopardize their safety or even cost them their lives. We need to do a better job of teaching people about 

the potentially life-saving difference escape planning and practice can make and motivating them to action.  
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Prometheus Scorned 
 

From colonial times down to the twentieth century, fire was a dreaded threat to the 

advancing American civilization. Fire wiped out farms; time and again, conflagrations leveled 

whole sections of towns and cities. 

 

But citizens organized fire companies, and they fought back. Proud of their roles and the risks 

they took, volunteer companies became true fraternities of men. Often a community was 

served by several different companies, 

each trying to be the best in town-the 

strongest, fastest, shiniest. Rivalry 

sometimes led to brawls and even 

sabotage.  

 

The shift to paid departments in the 

larger cities came only gradually. 

Boston established the first, after a 

great conflagration in 1679, but for the next 200 years separate volunteer companies survived 

in most cities.  

With their strong fraternal traditions, the volunteer companies resisted change, they fought 

against relinquishing their place at the tow line in front of the hand pumper to a horse; they 

fought against efforts to reorganize the companies into a municipal organization. But 

inevitably, change came to the fire services. Hand-drawn pumpers gave way to horse-drawn 

steamers, which gave way to gasoline engine pumpers. Coordinated municipal fire services 

were established. Fire laws were enacted to give some responsibility for fire control to the 

citizenry. Technology reduced the risk of major fires.  

 

But the risks to firemen themselves have not diminished. They still push themselves to the 

outer edge of endurance-and sometimes beyond. Even with advances in technology, there 

still comes a moment when the fireman must turn away from the lashing tongues of fire. The 

struggle is still there, and it is still a heroic struggle. 


